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1.  The  training  law  authorizes  the  President  (in  5  U.S.C.  4102(b))  to  grant  exceptions, 
in  the  public  interest,  to  provisions  of  that  law.  The  President  delegated  this 
authority  to  the  Office  of  Personnel  Management  by  Executive  Order  11348. 

2.  The  Office  of  Personnel  Management  is  exercising  its  exception  authority  in 
simplifying  the  processing  of  instances  of  training  which  have  both  Government  and 
non-Government  elements.  Training  having  both  Government  and  non-Government  elements 
is,  under  certain  conditions  spelled  out  in  an  amendment  to  the  training  regulations 
(Attachment  1)  and  in  an  amendment  to  the  Federal  Personnel  Manual  chapter  on 
training  (Attachment  2),  exempted  from  the  constraints  in  paragraph  3  of  this  letter. 

3.  For  training  covered  by  the  exceptions  set  forth  in  the  Attachments  to  this  letter, 
agencies  will  no  longer  be  required  to:   (1)  process  waivers  for  employees  with  less 
than  one  year  continuous  service  (5  U.S.C.  4106(a)(2));  (2)  record  time  in 
non-Government  training  toward  the  restriction  of  not  more  than  one  year  of 
non-Government  training  in  ten  years  of  service  (5  U.S.C.  4106(a)(3));  (3)  monitor 
the  total  time  employees  spend  in  non-Government  training  to  be  sure  that  it  does  not 
exceed  1  percent  of  personnel  (5  U.S.C.  4106(a)(1));  and  (4)  execute  continued 
service  agreements  (5  U.S.C.  4108(a)). 

4.  The  agency  will  still  be  required  to  (1)  determine  the  need  to  utilize  a 
non-Government  facility;  (2)  meet  the  requirements  for  selecting  a  non-Government 
facility;  (3)  ascertain  the  suitability  of  the  non-Government  facility;  (4)  report 
the  cost  of  non-Government  training;  and  (5)  determine  the  availability  of  other 
qualified  employees  before  training  an  employee  in  a  non-Government  facility. 

5 .  The  reporting  requirements  for  the  Central  Personnel  Data  File  are  not  changed  in  any 
way  by  these  exceptions  for  training  which  has  both  Government  and  non-Government 
elements . 


^Jule  M.  Sugarman 
Deputy  Director 


Attachments 


Inquiries:  Training  Policy  Division,  Workforce  Effectiveness  and  Development,  653-6171 

Code:  410,  Training 
Distribution:  FPM 


Attachment  1  to  FPM  Ltr.  410-24 

FEDERAL  PERSONNEL  MANUAL  SUPPLEMENT  990-1  BOOK  III 
PART  410.   TRAINING 


(The  following  section  is  added  to  part  410.) 


410.510  Exceptions  to  the  constraints  on  the  usage  of  non-Government 
training. 

When  training  meets  two  of  the  following  conditions,  then  the  agency  is 
excepted  from  counting  the  time  spent  in  such  training  toward  the 
constraints  in  5  U.S.C.  4106(a)(1),  5  U.S.C.  4106(a)(2)  and  5  U.S.C. 
4106(a)(3)  and  from  the  requirement  in  5  U.S.C.  4108(a): 

(a)  Conducted  by  civilian  or  military  personnel  of  the  Government  acting 
in  their  official  capacities;  or 

(b)  Held  on  property  owned  or  substantially  controlled  by  (rented  by  or 
loaned  to)  the  Government;  or 

(c)  Controlled  by  the  Government  in  terms  of  general  level,  coverage, 
content  and  requirements  for  participation. 


Attachment  2  to  FPM  Ltr.  410-  24 


FEDERAL  PERSONNEL  MANUAL 
CHAPTER  410.   TRAINING 


(The  following  section  is  added  to  chapter  410.) 

5-4.  LIMITATIONS  AND  WAIVERS 

5-4 ,d.  Exceptions  to  the  limitations. 

(1)  When  training  meets  two  of  the  following  conditions  then  the  agency 
is  excepted  from  counting  the  time  spent  in  such  training  towards  the  con- 
straints in  5  U.S.C.  4106(a)(1),  (2)  and  (3): 

(a)  Conducted  by  civilian  or  military  personnel  of  the  Government  acting 
in  their  official  capacities;  or 

(b)  Held  on  property  owned  or  substantially  controlled  by  (rented  by  or 
loaned  to)  the  Government;  or 

(c)  Controlled  by  the  Government  in  terms  of  general  level,  coverage, 
content  and  requirements  for  participation. 


(2)  In  the  case  where  one  element  is  Government,  one  is  non-Government 
and  the  third  is  split,  then  each  section  of  a  course  must  be  classified 
separately  and  subject  to  the  relevant  limitations.  For  example,  the 
Government  controls  a  40  hour  course  given  at  a  University  and  20  hours  of 
lectures  are  given  by  university  personnel.  Those  20  hours  must  be 
counted  as  non-Government  training  subject  to  all  regulations  and 
conditions  of  the  law. 

(3)  Each  phase  of  a  multi-phase  training  program  should  be  classified 
separately  if  both  Government  and  non-Government  facilities  are  used  in 
the  program  and  subject  to  the  relevant  limitations.  For  example,  if  an 
internship  program  involves  training  in  a  Government  agency  during  the  day 
and  training  at  a  non-Federal  school  at  night,  each  of  those  distinct 
phases  of  the  program  should  be  classified  separately.  Similarly,  if  a 
3-year  training  program  for  a  group  of  engineers  includes  as  one  of  its 
phases  an  academic  year  of  full-time  attendance  at  a  non-Federal  school, 
that  phase  should  be  classified  separately.  On  the  other  hand  if  a 
3-month  training  program  is  a  unit  program  with  no  separate  phases,  the 
program  should  be  classified  as  a  unit . 


Attachment  2  to  FPM  Ltr.  410-24  (2) 


(Section  5-6  of  FPM  chapter  410,  appearing  in  the  right-hand  column,  is 
amended  by  insertion  of  new  material  appearing  in  the  left-hand  column; 
deleted  material  appears  within  brackets  .) 


5-6.  AGREEMENTS  TO  CONTINUE  IN 
SERVICE 


a.  Requirement.  Before  an 
employee  is  assigned  to  training 
through  a  non-Government  facility 


under  the  law,  he  or  she  must 

agree  in  t 

appro-  h   )E»nder  the  law,  he  must  agree  in] 
t     ,  \    writing  to  continue  in  the  employ 
"»    * — ►Jjf  his  agency  for  an  appropriate] 

period  of  time^.  The  law  and 

i— ^Commission  regulations  set  a] 


of  his  or  her  agency  for  an  app 
priate  _______ 


except  if  the  training  meets  the 
conditions  described  in  sec- 
tion 5-4.d.(l)  of  this  chapter 


Office  of  Personnel  Management 
regulations  set  a 


minimum  but  not  a  maximum  period 
of  required  service.  While  under 
certain  conditions,  discussed 
below,  a  continued  service 
agreement  is  not  mandatory ,  an 
agency  may  nevertheless  require  an 
employee  to  enter  into  an 
agreement  as  a  condition  for 
assignment  to  training  when  such  a 
requirement  is  considered 
appropriate  .  An  agreement  shall 
state  in  writing  that: 
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